Como piensan y deciden hoy los jovenes lideres

IX Encuentro de Jovenes Profesionales.

“Promoviendo el liderazgo con innovacion y creatividad”

Dra. Andrea Goldin

Laboratorio de Neurociencia Integrativa, Universidad de Buenos Aires
http://neurociencia.df.uba.ar/



(a) Tom Richardson y Nigel Franks; (b) Jurgen Tautz y Marco Kleinhenz; (c) Susan y David Lusseau; (d) Star Trek



Past Qualitative Reviews of the Traits of Effective or Emergent Leaders
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Journal of Applied Psychology 87(4): 765—780 (2002)



Meta-Analvsis of the Relationship Between the Big Five Personality Traits and Leadership

Average 80% CV 95% CI
Trait K N 3 i 5D, Lower Upper Lower Upper
Neuroticism 48 8.025 =31 - 24 18 - 47 A1 -3 -.18
Extraversion i) 11,705 22 3] A7 09 33 26 36
Openness 37 7,221 16 24 A1 09 38 19 28
Agreeableness 42 9.801 A6 RiL A7 -.14 29 A2 3
Consclentiousness 35 1.510 20 28 A7 A6 51 22 34

Note. k& = Number of correlations; p = estimated corrected correlation; CV = credibility interval; CI =
confidence interval. We used Whitener's { 1990) formula for standard error of the mean correlation in computing

confidence intervals.

Neurosis: Baja autoestima/confianza

Extroversion: Enérgico, dominante, sociable (medida de valentia)

Apertura: Creatividad, pensamiento lateral

Meticulosidad, diligencia: Tenaz, persistente, con iniciativa

Journal of Applied Psychology 87(4): 765—780 (2002)



Communicative & Integrative Biology 2(2): 147-150 (2009)



¢,Cual de las siguientes caras
votarias para dirigir tu pais?

Evolution and Human Behavior 28: 18 — 27 (2007)



¢, Cual de las siguientes caras votarias para
dirigir tu pais? (¢, En qué contexto?)

go - [ Bush
70 - W Kerry

% Vote
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Vote War Peace

Fig. 4. Transformed composites representing transforms of Bush vs. Kerry
(plus-Bush/anti-Kerry [A], plus-Kerry/anti-Bush [B]), original composites

of Bush {C) and Kerry (D) used to make the ransform, and masculinised Evolution and Human Behavior 28: 18 — 27 (2007)
(E) and equinized (F) fices. Psychological Science 19(9):854-858 (2008)



s Option
¢, Qué color te parece que representa o !!!!.ﬁ!iﬂ
mejor el tono de la piel de Barack ) | .

Fig. 1. Scale used to assess perceptual bias of Barack Obama’s skin color.
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Evolution and Human Behavior 31: 394 — 399 (2010)



Elegi la voz que te parezca mas...

Proportion of trials in which participants (V=123) chose the lower-pitched
voice in Study 1

Attribution Meant5.E. ¢ value  p value
Dominance TTEE 020 13.571 <.001**
Adttractiveness T322020 11.716 =<_.(0]1**
Leadership 635023 2.186  <.001**
Voting in national election scenario  .671+.022 1835 <.001**
Voting in wartime scenario 667024 6989 < 001**
Ahbility to handle current 6631021 7500 <.001*®
economic situation

Trustworthiness 6531021 1372 <001*®
Intelligence B34+ 023 5.835 01*

Honesty 580023 3493 <(01**
Likelihood of involvement 410024 3724 < 001**

in government scandal

All p values survived Bonferroni correction for multiple comparnisons at the
a=.005 level.

Evolution and Human Behavior 33: 210 — 216 (2012)
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